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Media Update: Kyle City Council approves city manager contract

[bookmark: _GoBack]Kyle, TX – Following discussion at this evening’s Kyle City Council meeting, the council voted 5-1 to approve the new contract for City Manager Scott Sellers.
Under the terms of the agreement, Sellers will remain with the city for at least three more years. Below are the key components of the contract:
Base Salary: $196,503.20, which is a $14,591 increase from his current base of $181,912.50.
Annual Salary Adjustment:  The Manager shall annually receive the same percentage increase budgeted for all non-sworn city employees, or sworn employees (whichever is greater).
Health insurance: Premiums paid for Sellers and qualified dependents; City also agrees to continue providing these benefits at no cost to the Manager and qualified dependents upon his retirement if Manager continues employment with the City as its City Manager through at least March 2025 and retires from the City on or after March 2025. The health benefits to the Manager and the Manager’s qualified dependents will cease upon the Manager obtaining other municipal employment with health care or until Manager reaches the age of Medicare eligibility. 
Paid leaves – vacation, sick/personal and holidays: The Manager may take, at the Manager's choice, the same number of hours of vacation authorized for other administrative employees of the City, the leave to be in a single period or at different times.
Retirement Fund: City agrees to pay the Manager’s full contribution to TMRS, not to exceed twenty one (21%) percent of Manager’s base salary into the system on Manager’s behalf, in equal proportionate amounts each pay period, and to transfer ownership to succeeding employers upon Manager’s resignation or discharge.  In addition, the City will contribute five thousand dollars ($5,000.00) each year to the Manager’s 457 Plan and such contribution shall be paid in equal installments similar to payroll. 
Car allowance: $800 per month
Cell phone allowance: $100 per month 
Computer/laptop: The City shall provide a computer to the City Manager
Expenses: The City shall pay or reimburse the Manager for reasonable expenses incurred in the continuing performance of the Manager's duties under this Agreement. 
Civic / Community Activities: The City shall pay for such activities.
Professional dues/subscriptions: The City shall pay for professional organization dues
Professional Development Travel: The City shall pay for professional development travel
Professional Continuing Education: The City shall pay for continuing education for the City Manager
Mayor Todd Webster said after the meeting, “The salary and benefits provided for Mr. Sellers in this contract are in line with the compensation for other city managers in our area.” He added, “Council is very happy with the city’s performance under this manager’s leadership and this contract reflects the council’s desire to retain him and to continue moving our city forward.”
The comparison table for city manager salaries at cities roughly the same size in the Central Texas region is below:
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city Salary Vehicle  Cell Phone Health premiums EEONLY  FAMILY Deferred  ppypg Annual Total
Comp Bonus Compensation
Seguin $§ 216526 § 7,200 $ 900 100% ee + dependent $ 6248 § 10403 $ 10,000 $  117317$ 26270850
Georgstown $ 217,339 $ 1,040 100% ee + dependent $ 6248 $ 10,103 *$ 15087 § 10,000 *$  260,716.73
Round Rock $ 200,000 § 6,000 100% ee + dependent $ 6248 § 10103 $ 10400 "$ 15,148 *$  247,899.20
San Marcos $§ 100,274 $ 9,600 $ 1,200 100% ee + dependent $ 6248 § 10103 $ 9514 7S 14741 *$  241,680.04
Leander $ 203566 § 7,800 $ 1,800 100% ee + 40% dependent | § 6248 $ 4,041 $ 16964 7S 24041974
Buda* $ 190575 § 9,600 100% ee + spouse $ 6248 § 9453 $ 9,075 *$ 22495176
Cedar Park $ 185000 § 7,200 100% ee only $ 6248 $ 5000 7$ 13,804 r$  217,252.40
Schertz $ 174476 § 7,200 100% ee + dependent $ 6248 § 10403 $ 10,000 *$  208,027.20
NewBraunfels  § 188500 $ 6000 $ 780 100% ee only $ 6248 *$  201,528.40
Average  $ 196251 '$ 7,575 '$ 1,144 100% ee + dependent $ 6248 % 9144 'S 8998 '$ 14,920 |$ 12898 $ 23390933
Proposed | $ 196503 § 9,600 ' $ 1,200 100% ee + dependent $ 6248 % 10,103 ' $§ 5000 '$ 14,861 $ 24357562

Minimum $209,632 in FY 2018 per contract

Estimated
Population
27,864
59,102
112,744
58,892
34,172
11,461
63,574
36,896
70,543

39,400
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